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Pension insurance, YEL 

Pension insurance, YEL, accumulates pension for the entrepreneur. As the YEL insurance com-

mences, the YEL income from work is determined as the basis for the insurance. It is good to make 

sure YEL income from work is correct right from the beginning of the entrepreneurship, as that is 

also used as the basis for KELA benefits, such as sickness benefits. If the income from work is too 

small, entrepreneur may be left out of the unemployment or part-time pension benefits. The mini-

mum and maximum of the YEL income from work are confirmed annually. For more information 

about determining the YEL income from work, please see the instructions on the Finnish Centre for 

Pensions website. http://www.etk.fi/en/the-pension-system-2/the-pension-system/pension-cov-

erage-and-insurance/self-employed/ 

Income from work must match the salary which would be paid if a professional employee was hired 

to replace the entrepreneur or the compensation which can be seen to correspond to the work of 

the entrepreneur.  Only in special circumstances may the YEL income from work be smaller than the 

salary of the best paid employee of the enterprise. When estimating the income from work, it is 

good to consult the guide made in collaboration by Finnish Centre for Pensions and entrepreneurs’ 

associations. It is based on the salary levels of various fields as well as the factors impacting the 

scope of entrepreneurship. 

Any entrepreneur aged 18-67 who runs an enterprise for more than four consecutive months must 

pay YEL. In a limited company, any partner who works in a leading position in the enterprise and 

whose share is over 30% alone or over 50% with a family member of the company’s capital stock or 

votes provided by them, and at the same time owns at least one share themselves, must pay YEL.  

For more information about the YEL insurance, see (linkki ei toimi). The payment is fully tax deduct-

ible. 
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Employer’s insurance for the employees TyEL 

The employer’s insurance for the employees TyEL accumulated pension for the employees. As de-

creed by the pension law, the employer must insure any employees between ages of 18-67. The 

employees’ pension is calculated from the income the employer reports annually. The insurance 

contribution is made three times/year based on the estimated salary. The final contribution is 

checked annually to correspond to the actual salary. 

TyEL insurance contribution consists of the employer’s contribution as well as the share collected 

from the employees from their salary.  For more information about the scope of the TyEL insurance, 

pleas see the Finnish Centre for Pension website. http://www.etk.fi/en/the-pension-system-2/the-

pension-system/pension-financing/statutory-earnings-related-pension-contributions/under-tyel-

mel/ 

The employer’s contribution to TyEL insurance is tax deductible as expense allowance. The employ-

ees can deduct their contribution in taxes. 

 

YEL or TyEL? 

An entrepreneur under YEL is paid without be-
ing employed 
 

 no contract 

 works for themselves 

 being compensated 

 no management or supervision 

 paid based on the results 

 puts their capital at risk 

 may choose their own hours and work 
location 

 acquires their own raw materials and 
tools 

 works independently 

 is not interdependent or subjected to 
the person commissioning the work 

 

Employee under TyEL is paid through employ-
ment 
 

 has a contract 

 works for somebody else 

 being compensated 

 under management and supervision 

 gets salary for working 

 gives their labour for the employer with-
out capital investment 

 works in a set time and set place 

 uses raw materials and tools provided by 
the employer 

 strictly defined work 

 has a certain interdependency and  is 
subject to the employer 
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Statutory accident insurance 

 

Statutory accident insurance is a mandatory insurance to cover industrial accidents and occupa-

tional diseases. Entrepreneurs are not required by law to get accident insurance but they may get 

one if they choose too. Any shareholders who work for the company may also need statutory acci-

dent insurance, as well as the family members of shareholders and partners. 

The insurance covers for example incapacity for work caused by an accident or occupational disease 

as well as the necessary costs for treatment and examinations. Industrial accident is an accident, 

which causes an injury or illness and happens at work, work derived conditions such as work place 

or on the way to work between the person’s home and workplace. An occupational disease is a 

disease which is most likely caused by work. The largest group of occupational diseases are stress 

injuries caused by work. 

The statutory accident insurance is a general insurance which covers all employees. Its contribution 

is determined through the risk factors of the work and the salaries being paid. The insurance contri-

bution percentage of the accident insurance varies depending on the dangerousness of the work. 

Unemployment insurance 

Employers are legally required to pay unemployment insurance. The employer withholds the em-

ployees’ portion of the unemployment insurance from each salary. 

Employees’ group life insurance  

If the generally binding collective agreement of an employer’s field so decrees, an employer is re-

quired to get a employees’ group life insurance. 
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For more information about the statutory insurance and em-

ployer’s obligations, see https://www.yrittajat.fi/en 


